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 Penelitian  ini dilakukan pada UD. Bintang 
Mas Maduran yang bergerak pada bidang 
konveksi, jenis penelitian kuantitatif. Populasi 
pada penelitian ini 300 pegawai dengan sample 
75 responden. Metode pengumpulan data 
mengunakan observasi dan wawancara dan 
kuesionare dengan skala likert 5 point. Metode 
analisis data uji validitas, reabilitas, regresi 
berganda, asumsi klasik, koefisien determinasi, 
uji t dan uji F. 
Hasil penelitian menunjukan bahwa 
Tingkat pendidikan (X1) dan Ketrampilan 
(X2) berpengaruh secara parsial maupun 














Tertiary Education, Skills 
and Work Productivity 
 Abstract 
 This research was conducted at UD.Bintang 
Mas Maduran engaged in the field of convection, 
type of quantitative research. Population in this 
study were 300 employees with a sample of 75 
respondents. The data collection method used 
observation and interviews and questionnaires 
with a 5 point Likert skla. Data analysis method 
validity test, reliability, multiple regression, 
classic assumptions, coefficient of determination, 
t test and F test. 
The results showed that the level of 
education (X1) and skills (X2) had a partial or 
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